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Mike Johnson
Superintendent,

Pine Hills Golf ClubMessagePresident’s

As I write this article I have just recently returned from our 
AGSA Spring Meeting. Thank you to everyone who was 

able to attend. Thanks go out to Wade Bishop and his entire 
staff for providing us with a wonderful golf course to enjoy 
the day. Well done as I know it takes a special effort from all 
departments to pull off a big day like that. Thank you also 
to Brian Denomme and Chris Murray from Willow Park for 
hosting the Board as well as our guest speaker Colin White 
on Monday.

What a start to the season it has been! Summarizing what 
I have seen and heard from many, it sure has been a mixed 
bag. Spring was not fun for most between drought and 
record heat in early May then followed by cool weather ever 
since. Hopefully things should level out now as everyone is 
well into their regular programs and getting their routines set 
with both new and veteran staff.

As the AGSA continues to be proactive in its approach, 
I am proud to announce a new initiative we are moving 
forward with. Beginning with this upcoming 2014 CITCTS 
in vancouver, the AGSA will be represented by its President 
annually. Although each Superintendent may have their own 
professional development budget with their home course and 
should feel free to spend that however they see fit.... we feel 
strongly that our association should be represented at the 
National Conference. 

In other notes it is great to hear there is a positive road ahead 
for the ATRF. After some challenges over the past few years 

it looks like the hard work by Jim Ross, the ATRF Board, 
and Olds College is paying off as new ventures are moving 
forward. The AGSA is proud to be a big supporter of the ATRF 
as it is an integral link to our association.

Congratulations to the CGSA and James Beebe for the vision 
and changes they have put into the new format for the 
National Conference. upon initial review it really looks like 
some positive changes to the program after taking input from 
membership in striving to make it better.

On the long range front, we will be beginning the process of 
reviewing our membership classifications.  In doing so your 
input will be needed, so please keep this in mind as we look 
forward to the next meeting.  

Before I close I would just like to express appreciation to Barb 
and the entire Board. Everyone has their parts to do as we 
break up the duties throughout the year. Thanks also to all 
the individuals who make up the sub committees such as the 
Challenge Cup Committee, Property Manager’s Conference 
Committee, etc. It is because of these efforts that makes our 
association so strong.

I look forward to seeing everyone at the upcoming events 
remaining throughout the year. Have a good summer and 
remember to take time for yourself and your families. 

notice of Meeting
DATE:  Monday, August 12th, 2013 
LOCATION: Canmore Golf & C.C., Canmore, AB
HOST SuPERINTENDENT: Reid Solodan

10:00 am Registration, Coffee
10:30 am AGSA Meeting – Dress Code in Effect
12:00 pm Lunch
1:00 pm Golf – Shotgun Start

Dinner and Prizes will follow golf.

** The Low Gross and Low Net winners will win a trip to the CGSA 
Fall Field Day in September in Regina, SK.
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Canadian international Conference & trade 
show (CitCts)
The CGSA Conference & Events committee was tasked by 
the CGSA Board of Directors in January of 2013 to have a 
hard look at making changes & improvements to the CITCTS. 
The Conference & Events committee made up of passionate 
CGSA members from around the country met numerous 
times by conference call and debated the merits of several 
conference formats until a consensus was reached by all 16 
committee members that includes 2 CGSA staff members.

The Board of Directors unanimously endorsed the proposal 
and both the Committee and the Board of Directors feel the 
changes in format will make for an exciting new approach 
to the conference.

The highlights of the new format are as follows:

1) The 3 day conference will start on a Tuesday and end on 
a Thursday. The premise of this change has come from 
CGSA member input. Members would rather have the 
conference during the work week than over a weekend.

2) The full day seminars that were previously held 2 days 
prior to the conference will now be on either end of the 
conference, with one day of seminars prior to the start of 
the conference and also a day following the conference. 
Depending on where a delegate is travelling from the 
seminar attendees may have a weekend travel day.

3) President’s Reception – will be staged on the Monday 

evening of the conference. This will serve as the social 
start of the conference and will be two hours in length. 
The President’s Reception will take place early enough 
in the evening to provide delegates an opportunity to 
make plans for dinner with colleagues or for companies 
to plan a hospitality evening

4) Industry Education Sessions – these talks will be 30 
minute opportunities for companies to talk about 
products, services, future plans etc.  These speaking 
slots will be limited to companies that are part of the 
trade show.

5) Trade Show – will be open for the evening of the first 
conference day (Tuesday) and the entire second day 
(Wednesday). This approach provides fewer over 
all trade show hours, however, provides more non 
education competing time.

6) Social Events – the former conference format had 4 
social gatherings that included a President’s Reception, 
Monday Night Party, Awards Luncheon and the Annual 
Banquet. All of the aforementioned events will continue 
with the exception of the Annual Banquet. The banquet 
attendance was declining each of the last 5 years and 
was the most expensive to host.

With the above changes the conference will continue to 
offer 12.5 hours of education time, plus two 1 hour keynote 
presentations, two hours of industry education and up 
to 40 hours of Live Learning Presentations and multiple 

JAMes beebe
CGSA Alberta Director
Priddis Greens G&CCcgsareport

Est. 1927

Sales Consultants
Rob Veno (N. Alta. & BC)

(780) 910-8402

Southern / Central Alta.
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Tom Wright (Sask.)
(306) 921-7615

John Lipski (Southern BC)
(250) 862-0967
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Golf Course
Supplies

915 - 23 Avenue SE • Calgary, AB T2G 1P1 • (403) 263-4200
Fax: (403) 237-0029 • E-mail: progar@telusplanet.net
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Specialized Learning sessions.

CGsA Fall Field Day
The 47th annual CGSA Fall Field Day will be hosted this 
year in Regina Saskatchewan at the Wascana Country Club 
on Monday September 23rd, 2013. This will be a great 
opportunity to build relationships in a casual environment 
while enjoying some classic Saskatchewan hospitality and 
a great golf course. 

In combination with the Fall Field Day, host Golf 
Superintendent Mike Kupchanko has lined up a great 
looking social program that includes a package containing 
tickets to the Saskatchewan Rough Rider / BC Lion football 
game on Sunday afternoon September 22nd following a 
morning seminar.

This is sure to be a memorable event!

Have a great summer. 

We supply high quality products  
in conjunction with expertise and  

exceptional service.

www.clarkssupply.com
Check out our web site for all the lines we carry!

Clark’s Supply & Service Ltd.
124 Orchard Way
Strathmore, AB T1P 1R8
Phone 1-866-224-8873  
or 403-901-0018

Distributors of:
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A recent program called ‘American Savannah’ aired on 
CBC’s The Nature of Things with David Suzuki.  It was 

an interesting portrayal of North America’s ‘obsession’ with 
the growing of turfgrass and how this had come about.  
They speculated that this ‘obsession’ may have come about 
as a result of our ancestral roots when man lived on the 
grassland savannahs of Africa.

The program ridiculed obsessed homeowners who cut their 
grass with scissors and turf managers ‘who were allergic to 

grass.’  And, of course, there was the opinion that pesticide 
and water were excessively applied to our turfgrass at great 
expense to the environment and human health.

Throughout the program there were statements such as 
‘people started using DDT on their lawns sometime after 
World War II and that insecticides were applied through 
the irrigation system to ward off biting insects’.  Then there 
was an ‘expert’ that attempted to bolster his credibility 
by stating that he had analyzed his neighbour’s lawn and 

obsession orturfgrass in north america

Northern Alberta
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rhawkins@agriumat.com

Central Alberta
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 contact your Direct Solutions sales representative:
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ŸMaximizes nutrient-use efficiency and 
environmental safety.

ŸEngineered to provide 100% controlled release 
nutrients with virtually no environmental loss or 
nutrient lockoff.

Advanced Technology. Dependable Results.
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JiM ross
Prairie Turfgrass  
Research Centre

found that the soil was dead presumably after applications 
of pesticides and fertilizers.  And finally, the statement that 
96% of humans have pesticides in their bodies and the 
inference was that these pesticides must come from the 
homeowner’s lawns.

With statements such as this, small vocal groups have been 
able to sway public perception that the growing of turfgrass 
is a great abuse of our limited natural resources and has had 
a major negative effect on our environment. 

They then asked the question, ‘can we really afford this 
‘obsession’?

This was actually a good question because now it offers up 
an opportunity to delve into the actual facts of the growing 
of turfgrass and whether this ‘obsession’ needs to be 
squelched.

Turfgrass is grown on more than 190,000 square kilometers 
(46 M acres) in North America and this is more than any 
individual agricultural crop.  Information surveys have 
shown that homeowner lawns make up between 60-80% of 
this area depending on the geographical location (probably 
at the lower end in Alberta and the higher end in New York 
State).  This information shows that turfgrass is a large 
important crop and that there are benefits to turfgrass being 
grown in the urban environment.

The fact is that in the last century human activity has caused 
an increase in carbon dioxide (CO2) in our atmosphere due 
to land use changes and the burning of fossil fuels.  It has 
been found that turfgrass actually absorbs carbon dioxide 
from the air during photosynthesis and then sequesters 
(or stores) the carbon as organic matter in the soil.  In 
comparison to other crops maintained turfgrass is quite 
efficient in sequestering the carbon and one study showed 
that an average sized homeowner lawn sequestered about 
100 kg of carbon per year.

However, the argument from the vocal naysayers would be 
that in order to capture all this CO2 we have to mow with a 
gas belching mower, apply fertilizers that use fossil fuels, 

and use water and energy to irrigate the lawn.  They are quick 
to point out that these inputs far exceed the sequestering 
of carbon.  In actual fact, when measured as carbon 
equivalents, the input for lawn management practices was 
only 10-20% of the carbon sequestration rate.

The final part of the program showed researchers who were 
using biotechnology to find grasses that could be used for 
turfgrass purposes that could be mowed less frequently, 
and would require less water, fertilizer and pesticides to 
maintain good quality.

So what does this mean for golf in Alberta and what role can 
research play in the future?

saviour

continued on page 10
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right green sPeed Continued from page 9

There is no question that when water use is considered, 
domestic use will always trump recreational use.  Therefore, 
we are going to have to be leaders in the utilization of grasses 
and cultural practices that will use less water.  In addition, we 
are going to have to employ better management techniques 
to reduce our reliance on fertilizers and pesticides.

It is the belief of the research program that sustainable 
turf will mean sustainable golf, which in turn, will mean a 
sustainable turfgrass research program.  If the turfgrass 
research program accomplishes the goals for industry then 
support of the research program will continue.

However, with that in mind the Alberta Turfgrass Research 
Foundation (ATRF) must continue to find new ways to serve 
the industry that supports it.  In recent history, we have 
found that the cost of research has continued to increase, 
and we have struggled for revenue to keep pace.  In other 

words, there have been more questions than we could 
answer!

As a result, the ATRF is embarking on a new way to do 
business.  A new agreement has been structured with Olds 
College that will integrate the operations of the ATRF into 
the Olds College Centre of Innovation (OCCI).  As of July 1, 
turfgrass research will become one of three priority areas 
within OCCI which will provide more opportunities for 
accessing public grants and networking.  This agreement 
will also provide for involvement in the decision making 
process of determining priorities for research and how 
these priorities might be funded.  One of the priorities is to 
employ a full time research scientist in the next 12 months 
to conduct research in the area of turfgrass.

This will require a change in the role of the ATRF.  We will 
still continue to disseminate information to the turfgrass 
industry and provide consulting services.  In addition, we 
will be the main participating organization on an advisory 
committee for turfgrass research.  The committee will have 
direct input into the development of priorities for research 
and the action plan to carry out this research.  The ATRF will 
also be actively involved in the development of the structure 
and responsibilities of this committee.

The benefit to the turfgrass industry and research is that 
funds donated to the ATRF will be used as a match towards 
grants for research.  It is our hope to leverage each dollar 
that comes into the ATRF coffers and match those funds at 
least 1:1.  In many situations, other industry partners may 
come on board and their support can be leveraged as well.  
Many of the research granting agencies encourage this type 
of funding arrangement, as this shows a true ‘buy in’ from 
industry.

Previously, the ATRF had few opportunities for matching 
grants and turfgrass research has always fallen through 
the cracks.  We heard many times, ‘this does not fit our 
mandate.’  OCCI has an established network of partners 
that turfgrass research can tap into and this arrangement 
provides many other new opportunities.

We are excited for the future of turfgrass research in Alberta. 
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Wade Peckham 
superintendent 
the royal Mayfair Golf Course

where were you born and raised?
I was born in Calgary and raised in 
Edmonton

 Did you come from a big or small family?
An average sized family for the times. 3 boys and I was the 
oldest. Believe me there were some good battles in that 
household.

Are you married with children?
I’ve been married to Jennifer for 17 years and we have 2 
daughters, Jordan (22 years) and Madison (16 years). 
Jennifer is also a superintendent. She’s been at Pioneer 

Meadows GC in Edmonton for 20 years. That’s a shameless 
promotion by the way!

what made you decide on a career in turfgrass 
management and what would you be if you hadn’t become 
a superintendent?
I had delusions of playing professional golf before entering 
the u of A. While finishing my Bachelor of Science Degree 
I took a summer job at Highlands Golf Course under Max 
Nelson. I quickly realized that turf care was my passion and 
that playing a high level of golf involved a lot of practice 
and talent. I didn’t have time for practice and was lacking in 
talent. If I wasn’t a superintendent I think I would have been 
a wildlife biologist. 

how many years have you been at your current golf course 
and where did you work previously?
This is my third full season at The Royal Mayfair. Previously 

suPerintendentProfile

Pumptronics
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I was at Highlands Golf Club for 10 years, The Ranch for 8 
years and Sandpiper in St. Albert for 1 season.

tell us about your golf course and what your biggest 
challenges are there.
The course is a 91 year old Stanley Thompson design 
although it has undergone several major renovations and 
bears little resemblance to the early years aside from the 
routing layout. Our biggest challenges involve root zone 
modification to reduce thatch and managing the seasonal 
growth patterns associated with a bent/poa mix golf course.

what are your preferences for golf course equipment and 
fertilizers?
My preferences for equipment are Toro but John Deere is 
making inroads especially with their utililty vehicles and 
materials management equipment. We use both liquid, 
foliar and granular applied fertilizers sourced from several 
companies.

Do you use any water treatment devices such as a sulfur 
burner or acid injection?
No. We purchase city water as our irrigation source.

has your Club addressed the occupational health and 
safety issue?
Yes. There is a full program in place for the entire facility. 

what is your most important event there this year?
The CN Women’s Canadian Open  August 22nd to the 25th

Do you have any renovations/construction planned this 
year?
For the remainder of the season, thankfully no. We have been 
undergoing renovations since the fall of 2010. Complete 
bunker renovation, irrigation upgrading, lake relining and 
railway tie removal, several new tee complexes, new practice 
facilities, paving cartpaths, etc. 

what is your favorite travel destination?
Maui. Jenn and I got married there and we go back whenever 
time and money permit.

what is your favorite restaurant?
I’m not picky so it’s Boston Pizza, anything Mexican or the 
Peckham BBQ.

what golf course would you play if you had your choice?
I need 2 here. St. Andrews Old Course and Pebble Beach.

what do you like to do away from the course?
Look after the girls in my life which then gives me some 
leeway to play too much hockey and fish the Bow River in 
September. 

Do you have any mentors?
I have to give thanks to my old boss, Max Nelson, for allowing 
me to eventually become the assistant at Highlands GC many 
years ago. I think throughout my career I would have to give 
credit to all my colleagues in Alberta and the assistants I’ve 
worked with that have gone on to become Superintendents. 

is there anything that you would like to add?
Just a huge thank you to a special colleague, my wife 
Jennifer. Having someone at home who understands the toll 
that being a superintendent can take on your life is invaluable 
in our profession. Much of what I do has some basis on 
the work Jenn has done at Pioneer Meadows in terms of 
trying new products and having someone to bounce ideas 
off of at any time of day. One final thought:  I’m proud to be 
associated with such a professional group of turf managers 
that work in our province especially Eric Mitskopoulos and 
Dave Smith, my asistants. 

A Cost E�ective Way To Improve Your Turfgrass Quality

Aerial Images

That Speak

Volumes

Contact Us Today About Our Season Package Deals

High Resolution UAV-Acquired Turfgrass Stress Capturing Imagery
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Brent had never given too much thought to skin cancer 
and sun protection. Even though his various positions at 

golf courses for 17 years often meant sometimes working 
outdoors for up to 13 hours per day,  he didn’t realize he 
was at a higher risk for skin cancer.  unfortunately, Brent’s 
cancer journey began in 2010, when he noticed a skin lesion 
on his cheek. At first he thought it was simply a blemish, 
but then it grew, became sensitive to the touch and began 
to bleed. Concerned and afraid, he reluctantly went to the 
doctor to have it checked. He had the lesion removed and 
then found out it was a basal cell carcinoma skin cancer.

Even though skin cancer is highly preventable, it is still the 
most common kind of cancer diagnosed in many western 
countries, including Canada. The Alberta Health Services’          
“Be Sunsible” outdoor worker sun safety program strives to 
increase the recognition of ultraviolet radiation (uvR) from 
the sun as an occupational hazard and ultimately reduce the 
incidence of skin cancer and heat illnesses among outdoor 
workers like Brent.  uvR damages genetic material (DNA) 
that influences the skin’s normal growth. This damage will 
cause a tan in the short-term, but can also result in long-term 
effects such as increased aging, wrinkles, sun spots and 
an increased risk for both melanoma and non-melanoma 
skin cancers. Although melanoma skin cancers are the most 
serious and can be deadly, non melanoma skin cancers must 
be detected and treated quickly to prevent growth, invasion 
and destruction of surrounding skin tissue, and disfiguring 
changes in appearance. 

Outdoor workers often work during hours when the sun’s 
uvR is strongest too. In addition to being directly exposed 
to the sun, golf course workers are often exposed to uv 
radiation reflected off of surfaces on the course, such as 
water and sand traps. People who have had skin cancer also 
have a much higher risk of developing another skin cancer 
or other types of cancers. 

sun safety Facts
•	 About	 90	 per	 cent	 of	 non-melanoma	 skin	 cancers	 and	

two-thirds of melanomas may be linked to excessive uvR 
exposure.  

•	 UVR	has	been	linked	to	melanoma	of	the	eye,	cataracts,	
and suppression of the immune (defence) system 

•	 Outdoor	workers	are	at	a	2.5	to	3.5	times	greater	risk	of	
skin cancers than indoor workers.

•	 Outdoor	workers	are	more	likely	than	other	adults	to	get	
sunburned.  

•	 Only	about	half	use	sun	protective	measures	while	on	the	
job.

•	 Younger	outdoor	workers	 are	 the	 least	 likely	 to	protect	
themselves from the sun. 

prevention strategies
If you work outdoors, developing habits to protect yourself 
from the sun is essential.  Male outdoor workers often use 
protective clothing, while women prefer sunscreen.  Either 
strategy on its own is not enough with the best possible 
protection resulting from using a range of protective 
measures.  Whether you are out in the sun during work or 
leisure time, protect yourself from the sun in as many ways 
as possible. 

•	 Limit	 the	 amount	 of	 time	 spent	 working	 in	 the	 sun,	
especially during hours of highest uvR intensity, between 
11 am and 4 pm. 

•	 Wear	a	hat	with	a	wide	brim	to	cover	your	neck	and	ears	
•	 Wear	sunglasses.
•	 Wear	 clothing	 that	 covers	 as	 much	 of	 your	 body	 as	

possible.

sun safetYgolf course Workers and

Jeff Baggs
E: jbaggs1@hotmail.com
T: 403-463-8288

Box 331
Water Valley, Alberta

T0M 2E0
A Division of Lone Wolf Resources Ltd.

jeffcard_final  5/27/13  9:36 AM  Page 1
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Delivers brains and brawn.

Vehicles that go where you need them to go, doing the jobs 
you need them to do, day in, day out, without problems. 
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•	 Apply	broad-spectrum	sunscreen	and	lip	balm	that	is	SPF	
30 or higher to all exposed areas of the skin before going 
outside.  Re-apply often.

•	 Apply	and	allow	sunscreen	 to	soak	 into	 the	skin	before	
applying insect repellent.

Check your skin
Finding skin cancer at an earlier stage can increase life 
expectancy and prevent disfiguring changes in appearance.  
Make sure to have you or your partner check your skin 
monthly for any suspicious lesions. Most moles on a 
person’s body look similar; however skin cancers can look 
different from all other moles (the ugly Duckling sign). A 
spot that looks or feels different, or changes differently 
compared to other moles on the body, should be checked by 
a physician ASAP. The Canadian Dermatology Association 
also encourages use of the ABCDE method to look for 
certain features to identify suspicious skin lesions. 

Research has also shown golf course workers often do 
not do enough to protect their skin. Outdoor workers are 
more likely to get sunburned compared to the general 
population. These burns increase the chance of developing 
melanoma, the deadliest form of skin cancer, and basal cell 
non-melonama skin cancers.  Frequent uvR exposure is the 
leading cause of squamous cell non melanoma skin cancers. 
Take the risks associated with sun exposure seriously.  Fully 
protect yourself and your family to lower your risk of skin 
cancer. Now cancer free, Brent considers himself very lucky 
that his skin cancer was detected and removed in time. He 
urges other outdoor workers to be mindful of the dangers 
of outdoor sun exposure, saying, “It’s important to start the 
conversation with workers early in their careers, about the 
sun being a hazard for outdoor workers”.. 

For further information on the be sunsible program and 
outdoor worker sun safety please visit www.besunsible.ca. 
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Our first gathering of 2013 was hosted by Wade Bishop of 
McKenzie Meadows in South Calgary.  Our day started 

off with an informative presentation by Colin White of Bayer 
Environmental Sciences.  Bayer is a leading participant in 
the development of new strategies that golf courses rely 
heavily upon.  Thanks to Colin for helping us to understand 
current technology of such important tools of our trade.   
His presentation began with a simple walk through of the 
application technology that is currently out on the market 
and he reconfirmed just how important proper applications 
are to achieving the desired levels of control in fighting 
harmful turfgrass diseases.  Then he ended his talk with 
an explanation of Bayer’s patented stress guard formulation 
and how it is increasing the effectiveness of some of their 
latest products.

After a short break we kicked off our meeting with a 
welcome from our President Mike Johnson and a reading 

of the officer’s reports.  Keith Blayney brought us news of 
the format changes to Challenge Cup.  The new host will be 
the beautiful Copper Point Golf Club in Invermere and we 
will be playing both of their golf courses:  the Point Course 
and the Ridge Course.  With the new venue it opens the 
door to new and exciting changes to one of the most unique 
team building events held throughout the year.  Our vice 
President and Property Manager’s Conference Chairman 
Dustin Zdan confirmed that Catriona Le May Doan will 
be the Keynote Speaker for the upcoming conference in 
November.  Along with Catriona, the committee has been in 
touch with many of the colleges and universities in the uS 
and they are formulating a list of some of freshest minds in 
the turf world.  After our standing committee reports were 
read we moved onto our special committee reports.  Jim 
Ross of the ATRF then spoke of their upcoming research 
trials for 2013 and was then followed by Alberta Director for 
CGSA James Beebe.  James explained the new format for 
the upcoming CGSA Conference in vancouver in February 
of 2014.  

The topic of 
discussion was how 
the ATRF and AGSA 
work together.  Jim 
Ross once again 
took the floor and 
expanded into the 
synergy between 
both organizations.  
He gave a brief 
history of how 
the ATRF became 
involved with AGSA 
and explained how 
vital this union is for 
the ATRF as AGSA 
is one of their major 
supporters and 
benefactors.   Jim 

McKenzie MeadoWs2013 spring Meeting 

www.oakcreekgolf.com      Toll Free: (888) 773-7335 

 

3816—64 Avenue SE 
Calgary, AB T2C 2B4 
PH: 403-279-2907 
FAX: 403-236-7995 

Professional Turf Equipment & Irrigation 

FLOWTRONEX 
PUMP STATIONS 

OTTERBINE 

8108 Coronet Road 
Edmonton, AB T6E 4P1 
PH: 780-469-2332 
FAX: 780-466-2998 
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elaborated on the new Centre for Innovation at Olds College 
and how the ATRF will receive some funding through this 
new avenue.

Following the meeting and open floor discussion we then 
were joined by some vIP’s.  Some of our industry key 
personnel were treated to lunch and a fantastic round of 
golf and hospitality.  The day was a bit cool, but the sun was 
shining and fun was had by all.  We played a four person 
team event with a 2 person net best ball score per team.  A 
big hat’s off to Superintendent Wade Bishop and the entire 
team at McKenzie Meadows for opening their doors to us 
and providing a wonderful day of golf and warm hospitality.  
Next event on the AGSA calendar is in Invermere, and the 
Challenge Cup.  See you all there! 

results of the golf are as follows:

skill prizes:
Hole #3 Sand Draw Mac Baker

Hole #4 KP – Industry Tom Bourassa

Hole #7 KP Wade Bishop

Hole #9 Long Putt – Industry Tye Coldwell

Hole #12 KP from off the green Mike Roberts

Hole #15 KP Garry Haynes

Hole #17 KP Chris Prodahl

Hole #18 Long Putt Kim Bodnar

team prizes:

1st (120) LtoR  Kolby Beaton, Barb Alexander,  
Terry Shinkewski, Tom Bourassa

2nd (123) LtoR  Mike Roberts, Ron Hume,  
Charlie Goodwin, Duane Sharpe 

3rd (123) LtoR  Connor Winslow, John Faber 
Trevor Niebergall, Chris McFaul
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s Garth Beetstra
CONSTRUCTION LTD.

Specializing in:
New golf course construction

Golf course renovations
Project Management/Supervision Design

25 years experience gained on projects in Canada & Europe
1026 14th Street, Canmore, Alberta, Canada  T1W 1V5

Cell: (403) 678-7051
email: gbeetstr@gmail.com

NEW-TECH TURF
P R O D U C T S  L T D .

Dave Whiting
President

Cell: 780-497-1327

Toll Free: 1-888-429-8873 Phone: (780) 440-6959
E-mail: newtech@telus.net

Box 41172 Edmonton, AB T6J 6M7

Fax: (780) 465-2223

brAD eshpeter
AGSA Director

RedTail Landing Golf Club
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MeMbersnew and returning
Jon Abel, Superintendent, Redwood Meadows Golf & C.C.

Albert bissonnette, Superintendent, Eagle Point Golf Club

rJ Cloutier, Superintendent, Jasper Park Lodge Golf Club

brock Coates, Assistant Superintendent, Glencoe Golf & C.C.

David Gabric, Assistant Superintendent, River Spirit Golf Club

nick Gawiuk, Superintendent, Eaglequest at Douglasdale

Glenn Griffis, Assistant Superintendent, Jasper Park Lodge Golf Club

randy killaby, Assistant Superintendent, Apple Creek Golf Course

stu leachman, Assistant Superintendent, Country Hills Golf Club

randy leslie, Assistant Superintendent, Wolf Creek Golf Resort

brett lindenback, Assistant Superintendent, Highwood Golf & C.C.

Colin Mckenzie, Assistant Superintendent, Edmonton Petroleum Golf & C.C.

katherine Mulroy, Assistant Superintendent, Fox Hollow Golf Club

shane schierman, Assistant Superintendent, Carstairs Golf Club

travis schmidt, Assistant Superintendent, Glencoe Golf & C.C.

kyle sobczak, Assistant Superintendent, Lynx Ridge Golf Club

Don wetterberg, Superintendent, Devon Golf & C.C.

reMeMberdates to
July 22nd & 23rd AGSA Challenge Cup  
 Copper Point Golf Resort

August 12th   2nd AGSA Meeting 
Canmore Golf & C.C., Canmore 
AGSA Championship  

september 17th  3rd AGSA Fall Meeting  
Coal Creek Golf Club, Riley, AB

september 23rd  CGSA Fall Field Day  
Wascana Golf Club, Regina, SK

november 24th – 26th  Property Manager’s Conference 
Radisson Hotel, Canmore

scott Collin from  Assistant Superintendent,  
Calgary Golf & C.C.

 to     Greener Pastures

Jason Dowling AGs from  Superintendent,  
Miskanaw Golf Club

 to     Greener Pastures

Don hedge from  Assistant Superintendent,  
Turner valley G&CC

 to     Greener Pastures

Albert wong from  Assistant Superintendent,  
Pinebrook Golf & C.C.

 to     Specialty Turf Care

Moveon the

 

 



scott Collin from  Assistant Superintendent,  
Calgary Golf & C.C.

 to     Greener Pastures

Jason Dowling AGs from  Superintendent,  
Miskanaw Golf Club

 to     Greener Pastures

Don hedge from  Assistant Superintendent,  
Turner valley G&CC

 to     Greener Pastures

Albert wong from  Assistant Superintendent,  
Pinebrook Golf & C.C.

 to     Specialty Turf Care

Move



PROVIDING THE 
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SERVICE, QUALITY AND 

PERFORMANCE
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Northern Alberta
Cory Becker
587-989-5035

Chad Barnett
587-984-5704

Southern Alberta
Cal Drouin
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