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In our previous issue of Village Cooperative 
Today, we discussed starting your own 
business after retirement. But what if you 
don’t want that much risk or involvement, 
but still want to work into retirement? 
This month’s issue will address the  
benefits many realize from this trend. 

For instance, take Blanca Almonte, who 
retired at age 65 and moved to the West 
Coast to live with her younger sister. She’d 
immigrated to the U.S. from Mexico at the 
age of 12, and gone on to earn a master’s 
degree in social work. Almonte played 
a pivotal role in the founding of Family 
Focus, a Chicago-area nonprofit dedicated 
to helping the parents of young children.

“We bought a house, got a couple of 
dogs and did a lot of gardening. But it 
just wasn’t enough,” Almonte recalls. “It 
took me a while to figure it out, but I was 
missing a sense of making a difference.” 

After a year of leisure, she went back  
to work at a California non-profit  

helping foster kids find their forever 
homes. Ten years down the road, she is 
still on the job. The extra money funds 
home remodeling and travel. Now, at age 
75, she enjoys perks like taking Fridays off.

 
Statistics Point  
to a Growing Trend

Higher levels of education may be fueling 
the trend to work later in life. Only 15 
percent of men between 60 and 74 had 
a college degree in 1985, but in 2011, 32 
percent did. Figures for women are lower 
but reflect the same rise. High-status 
workers tend to be the norm among 
older Americans; 61 percent of workers 
ages 62 to 74 in 2009 held doctorates or 
professional degrees. Only 28 percent of 
the group had stopped their education 
after high school.

The hottest demographic in the labor 
market today are those working into their 
70s, 80s and beyond. The Bureau of Labor 
Statistics reports this will be the fastest-
growing group in the near future. For 
example, the rate of employment among 
those age 75 and up is expected to more 
than double from 5 percent in 2002 to 11 
percent in 2022. Meanwhile, participation 
among younger groups is predicted to flat 
line or even dip.

Perhaps 85 is the new 55. America is 
embracing 225,000 workers 85 or older in 
the last 12 months, the highest number on 
record. In fact, their ranks have doubled 
since the Great Recession. What sort of 
work are they doing? Everything from 
ranchers to crossing guards, salespeople 
to truckers. They’re not concentrated by 
race, ethnicity or region, but tend to hold 
jobs that are less physically demanding. 

More “retirees” are working into their 70s and 80s. Here are 
the surprising statistics on senior employment, and how 
working late in life affects everything from mood to mortality.
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Vice President of EP Wealth Advisors 
in West Los Angeles, Clint Camua, 
remembers one of his clients who worked 
into her 80s, and two jobs at that. 

“She worked as an assistant to a judge 
from 7 a.m. to 3 or 4 p.m.; then, she 
would go to the race track and be a 
security guard, carrying a weapon,” he 
recalls. She didn’t need to work, although 
the financial benefit was huge. Her savings 
continued to grow until she decided to 
stop working and moved into a senior 
community, where she is still socially 
active at the age of 91.

Top Reasons to 
Continue Working
 SOCIAL INTEGRATION  
Retirement is initially extraordinarily 
exciting. “At first, there is a honeymoon 
period where people go on vacation and 
spend time with their grandchildren,” said 
professor Karl Pillemer, a gerontologist 
and director of the Bronfenbrenner Center 
for Translational Research at Cornell 
University. “But it wears off.”

“In general, people who engage in 
organized work have higher age of 
mortality,” Pillemer said. “Working leads  
to other outcomes that are beneficial.”

After a lifetime of routine and regular 
human interaction, retirement can feel 
isolating and lonely. Human interaction, 
even if it’s just with colleagues, can affect 
mental health and in turn, physical health. 
Loss of work can correspond with a slide 
in relationships. A recent study found 
that working after retirement age could 
produce feelings of happiness when 
friends were at work. 

“People who stay active socially, physically 
and intellectually have less chance of 
developing dementia,” said Dr. James 
Warner, a psychiatrist for seniors at 
Imperial College London. He added that 
“the biggest single risk factor for becoming 
depressed in the elderly is social isolation.”

 ECONOMIC IMPROVEMENT  
Two problems are solved when older 
people continue to work: the retirement 
savings crisis, and the need to keep 
seniors engaged. “It’s difficult to maintain 

a healthy lifestyle on an old-age pension,” 
Warner added. Things like keeping the 
home warm, eating well and going on 
holidays require income at any age.  
These are all small things where a little 
extra money will benefit you, he said. 

Patrick Thomson, senior program 
manager from the Centre for Ageing 
Better, agrees. “With extra income,  
you also delay drawing down on  
your pension or savings.”

 SENSE OF PURPOSE  
When someone loses their defining role in 
life, it can contribute to worsening mental 
and physical health. A sobering report 
from the Institute of Economic Affairs 
correlates retirement with decreased 
mental and self-assessed health. Some 
results indicated the probability of 
suffering clinical depression increased  
by 40 percent. 

“The meaningfulness and sense of 
purpose that older people have in their 
lives are also related to survival,” said 
Professor Andrew Steptoe, director of  
the University College London Institute  
of Epidemiology and Health Care.  
“The findings raise the intriguing  
possibility that increasing well-being  
could help to improve physical health.”

 PHYSICAL HEALTH  
Retirees benefit from physical activity, like 
everyone. Even if they commute to work 
and move around on the job, that’s better 
than sitting at home. And that physical 
activity is tied to mental well-being and 
therefore, happiness. One caveat to note 
is that all of the described benefits are 
only applicable when people choose to 
work in their later years. “If you’re forced 
for economic reasons to work when 
you don’t want to ... that’s not a good 
outcome,” Pillemer said. “It’s a balance,” 
Warner said. “It shouldn’t become an 
expectation. It should be encouraged.”

At the Village Cooperative, you have the 
security and peace of mind to do what 
you choose to do. Many of our members 
are working and/or volunteering their 
time and talents that creates this positive 
life balance. To find out more, please 
contact your local Village Cooperative 
representative. 
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Below are the occupations of workers who are 85 and above 
(as a share of occupation’s workforce, 2000-2016)
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Village Cooperative is a community of active adults, so 
stay active with us—online! We’ll keep you informed about 
upcoming events as well as share photos from past ones! 

Find us on 
Facebook

COMMUNITYCALENDAR
events & happenings

Informational Seminar
Tuesday, Nov. 13th   1:00 P.M.
Home 2 Suites 
9500 NW Polo Dr. 
Kansas City, MO 64154
Invite your friends to attend this sales presentation. 
If they reserve and move-in you will receive $500 
off* your monthly carrying charge. (See sidebar)
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NOVEMBER BIRTHDAYS

Thanksgiving Day 
Thursday 11/22

Veteran’s Day 
Sunday 11/11 

Observed: Monday 11/12

Do you know anyone who might be 
interested in a new and improved 
lifestyle at a Village Cooperative? If so, 
just have them register with Jill. You’ll 
get a $500 credit on your next monthly 
after they pay their share. Do them and 
yourself a favor—mention the Village 
Cooperative to your friends!

Member Referral 
Program
Choose your neighbors  
and get an extra bonus  
for yourself!

Quote of the Month
If you cannot do great things, 
do small things in a great way. 
                               ~ Napoleon Hill


